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GLOUCESTERSHIRE CONSTABULARY
APPOINTMENT OF TEMPORARY ASSISTANT CHIEF CONSTABLE



APPLICATION FORM




Gloucestershire Constabulary 

Self-Assessment Application Form

Private & Confidential

Before completing this application form you are advised to read the instructions for completion carefully.

INSTRUCTIONS FOR COMPLETION

	Applicants are strongly advised to read the role profile and associated competencies, the policing priorities and important issues for the Constabulary and the Policing and Crime Commissioner.

a. The form should be completed in font Arial 11.  No attempt should be made to redesign the form.

b. Answers must be restricted to the space provided on the form.  Additional pages are not permitted.

c. Applicants are required to complete all sections of the form.

d. It is imperative that you are open and honest with your answers. Evidence needs to be specific and focused on your personal involvement/experience and actions.  The evidence you present must be from within the last three years. The appropriateness of your application will be determined by the extent that your evidence relates to the competency area being asked about, how thoroughly you respond to the questions asked and how appropriate your examples are in relation to the issues facing the Constabulary.

e. At the end of each section in Part Three, where you have provided evidence relevant to the competencies you are required to provide a verifier who can vouch for the accuracy of the information you have provided.  This person must be your chief officer or Police and Crime Commissioner at the time of the example you have presented. A current contact number for this person must also be provided. As part of the assessment process, this person may be contacted to verify the accuracy of the information you have provided in regards to your actions and subsequent outcomes.

f. It is the applicant’s responsibility to ensure both the application form and the Equal Opportunities monitoring form are completed and returned to policeofficerrecruitment@gloucestershire.police.uk by the closing date of 2359hrs on Tuesday 21 July 2026.







PART ONE

	Post Applied for:  Temporary Assistant Chief Constable



	Last Name:



	
	First Name(s):






	Current Job Title:


	
	Current Force & Dept/Unit/Division:







	Work Address:



	Correspondence Address:







	Telephone:
	Telephone:

	Email:
	Email:



Please provide the dates for:

	Birth
	Joining the Police Force
	Promotion to Sergeant 

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Promotion to Inspector
	Promotion to Ch. Insp.
	Promotion to Supt.

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Promotion to Ch. Supt.
	Promotion to ACC (if applicable)
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	



	Please provide details of any special arrangements or reasonable adjustments as defined by the Equality Act 2010 you would require at an interview (e.g. building access, extra time etc):








PART TWO

Details of previous three posts

	Current Role Title:


	Force:



	Start Date:

	Finish Date:

	Brief description of role and responsibilities
















	Previous Role Title:


	Force:



	Start Date:

	Finish Date:

	Brief description of role and responsibilities






















	Previous Role Title:


	Force:



	Start Date:

	Finish Date:

	Brief description of role and responsibilities













Details of relevant training attended
Please list any educational qualifications you consider are relevant to the role for which you are applying.


	Colleges, university attended or correspondence courses taken
	From
	To
	Qualifications and grade attained

	










	
	
	



Please list any training courses attended that you consider are relevant to the role for which you are applying.


	Course Title
	From
	To
	Summary of course contents

	









	
	
	



Please provide details of any equal opportunities and community and race relations training you have received.


	Course Title
	From
	To
	Summary of course contents

	







	
	
	



PART THREE

Competency and Values Framework, and Core Skills for Executive Leadership Programme (ELP)

	Taking ownership
· I promote a culture of personal accountability in teams so that people strive for high standards of sustainable and ethical performance.
· I put in place measures that will allow others to take responsibility effectively and support them to improve their performance.
· I take an organisation-wide view, acknowledging where improvements can be made and take responsibility for making these happen.
· I promote a culture that responds to mistakes with learning rather than with blame. 


Please provide an example/s to demonstrate your competence in this area (Max 500 words).































	




















































Date of example provided:

	Referee:
	Contact Number:


Public service
This means working in the public interest, fostering public trust and confidence and taking pride in providing an excellent service to the public.

When we are motivated by public service, we respect the authority and influence afforded to us by our role in society and the responsibility we have in using our policing powers. We apply those powers lawfully, proportionately and when necessary.

As we strive to help deliver good outcomes for the public we serve, we seek to find opportunities to learn and improve ourselves as professionals. We reflect on our actions and decisions to see what could be changed to improve the service we offer the public.

We have a responsibility to ensure that we act in the best interest of society as a whole. Improving the safety and wellbeing of the public underpins all that we do. We respond to different communities, taking into account their history and experiences including trauma and adversity. 

Please provide an example/s to demonstrate your competence in this area (Max 500 words).
































	





















































Date of example provided:

	Referee:
	Contact Number:


Core Skills: Level 5 – Performance management

· I demonstrate strong skills in setting organisational and operational objectives, assessing progress, identifying emerging risks, issues and opportunities, and taking corrective steps as required to ensure that the right results are achieved.
· I secure systems and ensure processes exist to manage and improve performance for the long term.
· I set a clear vision and create the circumstances (culture and process) that will enable people to undertake development opportunities and improve their performance and career development.

Please demonstrate how you meet this criterion, with reference to specific examples. (Max 500 words).



































	



















































Date of example provided:

	Referee:
	Contact Number:



Core Skills: Level 5 – Relationship management

· I lead and influence stakeholder relationships at the most senior levels to help achieve organisational and police service objectives.
· I draw on the strength of my professional network and relationships to enable collaborative working, resolve issues, and reconcile conflicts of interest to ensure the complex needs of public safety are met.
· I develop long-term collaborative relationships with key partner organisations from all sectors that interact with the police.
· I remove potential barriers to collaboration and decision-making to enable others to take practical steps in building relationships outside the organisation and in other sectors (public, not for profit, and private).
· I understand formal and informal politics at local and national levels and what this means for our partners, to gain support, build effective long-term links, and influence outcomes by working within decision-making structures.

Please demonstrate how you meet this criterion, with reference to specific examples. (Max 500 words).































	





















































Date of example provided:

	Referee:
	Contact Number:


PART FOUR

Please give details below of any outstanding criminal investigations or disciplinary proceedings being carried out in relation to your conduct and of any previous disciplinary offences which have not been expunged.

	












Number of days sickness absence over past 12 months.











Please give details of any relationships to Members / Officers of the Gloucestershire Constabulary or Police and Crime Commissioner.  (Answer ‘none’ if no relationship exists).

	







DECLARATION

	I apply for the appointment of Temporary Assistant Chief Constable in accordance with the terms of the selection process and I declare that, to the best of my knowledge and belief, all the statements contained in this form are correct.  




Signature:..............................................  


Date:.....................................................
GENERAL DATA PROTECTION REGULATION 2018 (GDPR)
In accordance with the Equality Act 2010 it is good practice to know the composition of people applying for police staff roles so that we can build an accurate workforce picture.  Through this form we ask for your name so we can effectively manage the logistics of your application.  Your name or any identifiable information will not be shared with other organisations, and will not be used for any other purpose.  We ask for your help to develop an understanding of workforce diversity so we can monitor any potential barriers faced, however providing this information is voluntary.  
The information you provide will be held by the force for the purposes outlined above and in accordance with the General Data Protection Regulation (GDPR) and other associated data protection legislation as well as our duties under the Equality Act 2010. We will use the information collected from you to report on the composition of applicants. Your information will be used to form statistics and reports that are high level and will not identify you or any other individual. 
Your information will only be held in an identifiable form for as long as is necessary by Gloucestershire Constabulary and in accordance with our retention schedule. You have certain rights under the GDPR and associated data protection laws regarding your personal data, which includes the right to access data held about yourself, to ensure it is accurate and to ask it is deleted or no longer processed. You also have the right to complain about the processing of your information if you are not happy about any aspect. 
For more information about your rights please see our fair processing notice and data protection information on the force website www.gloucestershire.police.uk.  You can also contact us via email, telephone or written letter.
Diversity monitoring
Gloucestershire Constabulary has a strong commitment to equality and diversity both within the organisation and in the service we provide. We are committed to creating a police service that reflects the diverse population we serve and we are interested in recruiting people who represent all our various neighbourhoods and communities across the county.
Gloucestershire Constabulary endeavours to encourage applications from under-represented groups and to provide applicants with any help or support they may need in applying to us.
Information about you will be treated in confidence. The information you provide on your application form is the ONLY information we use to shortlist candidates. Any personal details, including the diversity monitoring and vetting information will be detached prior to short listing taking place.










EQUAL OPPORTUNITIES MONITORING
The Police Service is an equal opportunities employer and is determined to ensure that:
· The workforce reflects the diverse society which it serves and that the working environment is free from any form of discrimination, victimisation or harassment.
· No job applicant or employee is treated more or less favourably on the grounds of sex, gender reassignment, sexual orientation, age, marital status, pregnancy and maternity, race, colour, nationality, ethnic or national origins, religion or belief or disability.
· No job applicant or employee is disadvantaged by a provision, criterion or practice which cannot be shown to be a proportionate means of achieving a legitimate aim.  The information on this form is for monitoring purposes only and will not be made available to those assessing your application.

The information supplied will be treated in the strictest confidence and will not affect your application in any way.   
Completion of this section of the application form is voluntary, but the information will help us to ensure equality of opportunity.  This information forms no part of the selection process.  It will be detached from your form on receipt.


	

	AGE
	SEX
	SEXUAL ORIENTATION
	DISABILITY *

	|_|   18-24
|_|   25-34
|_|   35-44
|_|   45-54
|_|   55+


	|_|   Male
|_|   Female

Non-binary (optional)
Is your gender different to that which you were assigned at birth?
|_|  Yes
|_|  No 
	|_|   Bisexual
|_|   Gay/Lesbian
|_|   Heterosexual
|_|   Prefer not to say

	|_|   Yes
|_|   No




	RELIGION or BELIEF

	|_|   Buddhist
|_|   Christian
|_|   Hindu
|_|   Jewish

	|_|   Muslim
|_|   Sikh
|_|   None
|_|   Prefer not to say

	|_|   Other (please state
[bookmark: Text98]     




	ETHNIC ORIGIN

	White  
	|_|   British
|_|   Irish
|_|   Any other White background
	Mixed
	|_|   White and Asian
|_|   White and Black African
|_|   Any other Mixed background

	Asian or Asian British
	|_|   Bangladeshi
|_|   Indian
|_|   Pakistani
|_|   Any other Asian background
	Black and Black British
	|_|   African
|_|   Caribbean
|_|   Any other Black background

	Chinese or other ethnic group
	|_|   Chinese
|_|   Prefer not to say
[bookmark: Text99]|_|   Any other (please state)       



* Under the Equality Act 2010 a person is defined as disabled if they have (or have recovered from) a physical or mental impairment and the impairment has a substantial and long-term adverse effect on the person’s ability to carry out normal day‑to‑day activities.  Cancer, HIV infection and multiple sclerosis are all conditions that are defined under the Equality Act 2010.

We are committed to being an anti-discriminatory organisation. This means not only acting in a non-discriminatory way, but addressing systemic inequalities, disadvantage and discrimination
[image: ]
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