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TRANSFEREE 

    APPLICATION FORM  

Gloucestershire Constabulary





SECTION 1   
 
CANDIDATE DETAILS 
	Surname:
Previous surname(s)
	Forenames:
Previous forename(s)

	Title: 

(Mr, Ms, Mrs, Miss, Dr)
	Date of Birth:


	Town and country of birth:
	

	Home address:

	Postcode:

	Email address (this is our main method of contact):

	

	Telephone numbers (inc. area code)   Home:
                                                             Work: (if convenient)
                                                             Mobile:

	National Insurance number:

	Do you hold a current manual driving licence?                                                       YES/NO             

	Are you a member of the Reserve Forces?                                                             YES/NO

	Your current rank:


	Your current Police Force:


	Your collar number:

	Driver (Advanced or Standard trained):

	Are you currently involved in any complaint or misconduct enquiry?                      YES/NO

If YES, please provide brief details.  We will contact your force for verification.

	Have you ever been on a performance plan at your current or previous force?       YES/NO

If YES, please provide brief details.  


	Do you currently have any job or business interest, which you intend to continue should your transfer be successful?                                                                                     YES/NO
Please provide a brief summary below:



	Do you currently have any job or business interest, which you intend to continue should your transfer be successful?                                                                

                                                                                                                                  YES/NO
Please provide a brief summary below:



	Do you have any tattoos?                                                                                         YES/NO

If YES, please complete the sections below.

Where are your tattoos located? 

You must include at least two photographs of each tattoo, if they are located on your hands, neck, arms or face. The first photograph must be a close-up of the tattoo. The second photograph must clearly show the location of the tattoo on your body.


	Are you or have you ever been a member of BNP, Britain First, National Front, Combat 18?                                                                                                                           YES/NO




SECTION 2 REASONABLE ADJUSTMENTS           


    FOR INTERVIEW

Gloucestershire Constabulary is committed to equal opportunities and actively encourages applications from people with disabilities. 

We make every reasonable effort to provide access, equipment or other practical support to ensure that people with disabilities can compete on equal terms with non-disabled people. 

If you have a disability you believe is covered by relevant legislation we are happy to make any reasonable adjustments to our recruitment process which ensures you are not unfairly discriminated against. 

You need not declare the nature of the disability but confine yourself to the reasonable adjustments you are seeking to be implemented. 

Please specify any reasonable adjustments below:


Where an applicant is short-listed, Gloucestershire Constabulary will make contact with the candidate to ensure that reasonable adjustments are made to the selection process, where appropriate.

Also contained in the application form is an Equal Opportunities Monitoring Form. It asks if you are disabled under the terms of the Equality Act 2010. This form is removed prior to being passed to the shortlisting panel who will not be aware of its contents.  
Equal Opportunities Monitoring Form
We continuously review and adapt our recruitment processes to ensure that any barriers to equal opportunities are removed or that reasonable adjustments are considered at all stages. To do this effectively, it is really important that we understand how representative of our communities the applications we receive actually are.

The below information is requested so that we can accurately assess how many applications we get from those identifying with one of the listed protected characteristics. This information will be used to ensure that we have considered and removed barriers, changed our attraction and engagement techniques or looked at the overall recruitment process to understand how we can improve it for applicants. Completing this section of the form is voluntary. But with your help we can build data that accurately reflects recruitment diversity and shapes the future planning of our diversity, equality and inclusion work.

The information supplied will be treated in the strictest confidence and will not affect your job application in any way. 

It will be detached from your application on receipt​.
	Age:  

	Date of Birth: 

	Sex:

	
	Male

	
	Female

	
	Intersex

	
	Prefer not to say


Disability: Disability is a physical or mental impairment, which has a substantial and long-term adverse effect on a person’s ability to carry out normal day-to-day activities. This includes progressive and long-term conditions from the point of diagnosis, such as HIV, multiple sclerosis, cancer, mental illness or mental health problems, learning disabilities, dyslexia, diabetes, and epilepsy. This also includes ‘disabled’ as per the definition set out in the Equality Act 2010 and neurodiversity.

Do you consider yourself to have a disability according to the definition above?
	
	Yes

	
	No

	
	Prefer not to say


If you do consider yourself to have a disability according to the definition above, what is your disability?

	


Ethnic Origin: What is your ethnic group?
	WHITE:

	
	English/Welsh/Scottish/Northern Irish/British

	
	Irish

	
	Gypsy or Irish Traveller

	
	Roma

	
	Any other White background


	Mixed/Multiple ethnic groups

	
	White and Black Caribbean

	
	White and Black African

	
	White and Asian

	
	Any other Mixed/Multiple ethnic background, please describe


	Asian/Asian British 

	
	English/Welsh/Scottish/Northern Irish/British

	
	Indian

	
	Pakistani

	
	Bangladeshi

	
	Chinese

	
	Any other Asian background, please describe


	Black/African/Caribbean/Black British 



	
	English/Welsh/Scottish/Northern Irish/British

	
	African

	
	Caribbean

	
	Any other Black/African/Caribbean background, please describe


	Other ethnic group



	
	· Arab

	
	· Any other ethnic group, please describe




	
	Prefer not to say 


Pregnancy, maternity and adoption: Which of the following best describes you?
	
	Currently pregnant

	
	You or your partner have given birth or adopted in the last 26 weeks

	
	Neither pregnant nor given birth or adopted in the last 26 weeks

	
	Prefer not to say


Marriage and civil partnership: What is your marital or same-sex civil partnership?
	
	Never married and never registered a civil partnership

	
	Married

	
	In a registered civil partnership

	
	Separated, but still legally married

	
	Separated, but still legally in a civil partnership

	
	Divorced

	
	Formerly in a civil partnership which is now legally dissolved 

	
	Widowed

	
	Surviving partner from a civil partnership

	
	Prefer not to say


Religion or belief: What is your religion?
	
	No religion

	
	Christian (including Church of England, Catholic, Protestant and all other Christin denominations)

	
	Buddhist

	
	Hundi

	
	Jewish

	
	Muslin

	
	Pagan

	
	Sikh

	
	Any other religion: 

	
	Prefer not to say


Gender identity (gender reassignment): Is the gender identity you identify with, the same as your sex registered at birth?

	
	Yes

	
	No

	
	Prefer not to say


If not, what is your gender identity?

	
	Female

	
	Male

	
	Intersex

	
	Prefer to self-describe: 

	
	Prefer not to say 


Sexual orientation: Which of the following options best describes your sexual orientation?

	
	Straight/heterosexual

	
	Gay or Lesbian

	
	Bisexual

	
	Other sexual orientation :  

	
	Prefer not to say 


THIS SECTION WILL BE REMOVED PRIOR TO SHORTLISTING.

SECTION 3 
EMPLOYMENT HISTORY AND






    

WORK EXPERIENCE
Record of Police Service

Current Post 

	Which force are you currently serving in or which organisation do you work for?


	Force Identification Number (e.g. collar number and payroll number):


	Date started in force:

	Present salary:

	Date of Continuous Service:

	Date of next increment:


	Other benefits or bonuses (e.g. housing allowance, special priority payment):


	Period of notice required:


	Current role within force:


	Please give a brief description of your present role, duties and responsibilities.




Previous Post/s
List ALL previous roles/positions held in your current and previous force/s. Start with the most recent. You may continue on a separate sheet if required.

	Force /  Station / 
Department
	Rank / Position held/ Collar (Shoulder) number
	Dates from / to
	Reason for leaving (e.g. promotion)

	
	
	
	

	Please provide the following information

RELEVANT QUALIFICATIONS / EXAMS PASSED

(Certificates in relation to qualifications / exams may be requested)


	RELEVANT QUALIFICATIONS / EXAMS PASSED
	LOCATION
	FROM
	TO

	
	
	
	

	
	
	
	


SECTION 4         REFERENCES
Your reference including attendance history will be requested once you have successfully completed the recruitment process.
	Referee 1


	HR Department Contact Name:
	

	HR Department Telephone Number:
	

	HR Department Email Address:
	


SECTION 5 

PERSONAL STATEMENT 

Reason for Transfer to Gloucestershire Constabulary:
Please evidence your relevant skills and experience in relation to the specific role you are applying for:
SECTION 6
General Data Protection Regulations 2018 (GDPR)

In accordance with the Equality Act 2010 it is good practice to know the composition of people applying for the police officer roles so that policing can build an accurate workforce picture. Through this form we ask for your name so we can effectively manage the logistics for application and the assessment centre thereafter (if your application is successful). Your name, or any identifiable information will not be shared with other organisations, and will not be used for any other purpose. We ask for your help to develop an understanding of workforce diversity so we can monitor any potential barriers faced, and so we can direct positive action initiatives and work towards creating an environment that is free from discrimination and promotes equality of opportunity.  However, providing this information is voluntary.

The information you provide will be held by your recruiting force for the purposes outlined above and in accordance with data protection legislation (GDPR and the Data Protection Act 2018) and duties under the Equality Act 2010.   We process this information in line with Article 9 (2) (g) of the Equality Act for reasons of substantial public interest.  We will use the information collected from you to report on the composition of applicants. Your information will be used to form statistics and reports that are high level and will not identify you or any other individual. Your name, or any identifiable information, will not be shared with any other organisation or used for any other purpose.
Your information will only be held in an identifiable form for as long as is necessary by the recruiting force and in accordance with their retention schedule. You have certain rights under the GDPR regarding your personal data, which includes the right to access data held about yourself, to ensure it is accurate and to ask it is deleted or no longer processed. You also have the right to complain about the processing of your information if you are not happy about any aspect of the processing. For more information about your rights please see our full privacy notice on the force website. You can also contact the force you are applying to via email, telephone or written letter.
Declaration

I declare that all the statements I have made in this application are true to the best of my knowledge and belief and that no relevant information has been withheld.

I understand that:

· I must inform the Resourcing Team without delay of any change in my circumstances.

· Criminal conviction checks will be made against myself and my family members and I have informed them of this. 

· Financial checks will be undertaken to verify my financial status and that all such information will be treated in confidence.  I consent to these checks being made.

· Any offer of employment is subject to satisfactory references, security vetting, a health check (for designated posts) and continued good conduct. 

· I confirm a sample of my DNA has been taken in my current force.  (PSNI and Scottish forces do not currently take officers' DNA).  

· The Chief Constable retains the right to reject an application without giving reason.
· The information I have provided maybe held on manual filing and computerised systems as part of the recruitment process. I understand this information may be shared by other police forces and certain third parties. 

· A member of a police force who has deliberately made any false statement or omitted information in connection with his or her appointment may subsequently be liable to misconduct proceedings.

· Successful candidates must serve wherever required to do so within the force area.

Your application form, along with a copy of your full force training record should be completed electronically and emailed to PoliceOfficerRecruitment@gloucestershire.police.uk
Role applied for: (Rank and Role)





FOR OFFICE USE ONLY 











Candidate Number:





Reference Number 











Working Hours: (Part Time or Full Time)





























Date: (dd/mm/yyyy)








Name of Applicant:





Signature of Applicant:
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