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	GLOUCESTERSHIRE CONSTABULARY

APPLICATION FOR POLICE OFFICER VACANCY 
	


	Post Title:
	SERGEANT

	Ref:
	

	Advert Date:
	

	Closing Date:
	 15th October 2025 at 23:59hrs  Superintendent Promotion Process 









































































	PERSONAL DETAILS

	

	FIRST NAME:
	
	     LAST NAME:
	
	

	

	RANK:
	
	               COLLAR NUMBER:
	
	

	

	LPA/DEPT:
	
	   CURRENT 
POST:
	
	

	

	
	
	
	
	

	HOME 
TEL NO:
	
	PERSONAL 
EMAIL:
	
	

	
	
	
	
	

	MOBILE

TEL NO:
	
	MOBEX:
	
	

	
	
	
	
	


	Please provide the following information

PREVIOUS POSTINGS OVER THE PAST FIVE YEARS 

PREVIOUS COURSES ATTENDED 

EDUCATIONAL QUALIFICATIONS

(Certificates in relation to courses / qualifications may be requested)

	POST 
	LOCATION
	FROM
	TO

	
	
	
	

	
	
	
	


	COURSE
	LOCATION
	FROM
	TO

	
	
	
	

	
	
	
	


	QUALIFICATIONS
	LOCATION
	FROM
	TO

	
	 
	
	

	
	
	
	


	GUIDANCE NOTES ON THE APPLICATION PROCESS




This application form will refer to the College of Policing – Competency and Values Framework (CVF) relevant for this role.    

The evidence you provide:

·   
Must be from within the last 36 months unless there are specific   individual circumstances, for example maternity leave or having worked in a very specific area of the organisation.  A request to submit evidence outside of the 36 month window should be discussed and agreed with your line manager.  This rationale should be recorded and submitted with your application.
· Must be restricted to a maximum of 500 words for each behaviour area using Arial Font size 12.

· It is recommended that to demonstrate competence, examples are provided together with the outcomes. When deciding which evidence you are going to provide, we would advise you to refer to the CVF. Evidence recorded on your PDR may also be used.  

· The Attendance Management Policy applies in all selection processes.  If your Bradford Factor is an average of 192 or more over the 3-years preceding the date of the advert, you must submit a report with your application explaining the reasons why you think your application should be allowed to proceed. In order to progress this report must be supported by your line manager who may ask for advice from their HR Consultant to help inform their decision.  

· Candidates are expected to give their 1st and 2nd line manager’s sufficient time to consider their application, make their recommendation and provide evidence to justify that. This responsibility lies with the candidate. 1st and 2nd line managers should complete the application form and return to the applicant. Please then ensure that the form is uploaded to the recruitment portal by the candidate 23:59hrs on 15th October 2025.
· Please advise us as soon as possible if you require any reasonable adjustments, as defined by the Equality Act 2010, to be considered in order to progress with your application for this post.  Please contact the HR resourcing team on: 01452 754353 or email PoliceOfficerRecruitment@Gloucestershire.police.uk who will be able to help you.   

Any evidence provided which does not meet the above requirement will not be considered.  

Competence: 
We are emotionally aware (Level 2)

· I help other people learn from their experiences and emotional responses to support and improve their performance.

· I monitor the wellbeing of others, taking responsibility to ensure appropriate support is provided to help colleagues stay at their best, without stigma or judgement.

· I provide others with confidence by staying focused and composed in stressful situations.

· I recognise when my colleagues are affected by the demands, stresses and traumas that can exist in policing, and support them however I can.

· I role model reflecting on my own emotions to promote an open environment to discuss concerns.

· I role model effective communication, taking into account the needs of others.

· I promote a culture that values understanding difference and encourages speaking up.

	


Competence: 
We take ownership (Level 2)

· I delegate appropriately by giving clear direction that recognises people’s strengths and potential to achieve more.

· I monitor progress of my team and work to ensure deadlines are met and my team are clear on their objectives. 

· I take ownership of individual and team performance, not leaving it to others to address problems. 

· I take personal responsibility for seeing events through to a satisfactory conclusion and dealing with any problems both promptly and openly. 

· I am proactive in supporting actions that tackle the bias or prejudice that may be experienced by some groups of people.

	


Competence: 
We are collaborative (Level 2)
· I create a work environment that combines diverse styles, backgrounds and experiences to get better results.

· I build strong relationships across a broad range of stakeholders, including colleagues, partners and communities, and use these connections to accomplish goals. 

· I work with partners to decide clear roles appropriate to each partner’s remit. 

· I include others in my thinking and understand their priorities to make collaboration more effective. 

· I help create joined-up solutions across organisational and geographical boundaries, partner organisations and the people we serve.

· I manage long-term partnerships sharing information and building trust to find the best solutions.

	


Competence: 
We support and inspire (Level 2)
· I support others to understand their aims and wider organisational goals so they can work more effectively.

· I help others understand organisational changes and help them adapt to and adopt these to deliver better results. 

· I manage resources efficiently to create the most value and to deliver the right impact in my areas.

· I take time to understand and provide the support people need to work at their best. 

· I show support that helps people feel safe and valued in raising concerns.

· I create opportunities to support the professional development of others through knowledge sharing, coaching, mentoring and feedback.

	


Competence: 
We analyse critically (Level 2)
· I help people be more effective by sharing the best available information and professional knowledge from diverse sources.

· I ask incisive questions to test assumptions and separate opinion from fact. 

· I recognise when to take decisive action with incomplete information and plan for contingencies. 

· I draw effective conclusions from diverse sources of information and evidence and apply these to deliver results. 

· I assess options to make the best use of resources available, applying business and financial acumen to deliver best results.

	


Competence: 
We are innovative and open-minded (Level 2)
· I am flexible in my approach, changing my plans to make sure that I have the best impact.

· I look for good practice that is not always from policing and consider how I can apply it in my role.

· I provide space and encouragement to help others stand back and review their objectives and approach. This helps them to adopt fresh perspectives and identify improvements. 

· I anticipate future challenges and changes by using my knowledge of trends within and outside policing.

· I generate creative ways to harness opportunities or meet challenges that arise from changing trends in policing. 

	



Please forward your application form by e-mail to your 1st Line Manager

	1st LINE MANAGERS RECOMMENDATION




	EVIDENCE TO SUPPORT RECOMMENDATION



	1st LINE MANAGER RECOMMENDATION



	Recommended for promotion


	

	Likely to be recommended in 12 months


	

	Potential for the future


	


	TO BE COMPLETED WHERE A DEVELOPMENT DISCUSSION HAS TAKEN PLACE WITH A PROSPECTIVE CANDIDATE WHO HAS BEEN INFORMED THAT THEY WILL NOT BE SUPPORTED FOR PROMOTION AND HAS THEREFORE OPTED NOT TO COMPLETE THE APPLICATION FORM

THIS ELEMENT OF THE APPLICATION FORM MUST BE COMPLETED BY THE LINE MANAGER AND SUBMITTED TO THE RESOURCING INBOX SO THAT THE CONSTABULARY CAN MEET ITS REQUIREMENTS TO ACCURALTEY RECORD AND MONITOR BIOGRAPHICAL INFORMATION TO COMPLY WITH THE POLICE PROMOTION REGULATIONS 2016 AND THE EQUALITY ACT 2010



	Name and collar number of Officer


	

	Date


	

	The Line Manager is responsible for ensuring that a development plan is put in place and recorded on the Officer’s PDR



	Name and collar number of 1st Line Manager


	

	Date


	


Please forward application form by e-mail to 2nd Line Manager

	2nd LINE MANAGERS RECOMMENDATION




2nd Line Manager please ensure that the completed application form is returned to the applicant. The applicant must then upload their application the recruitment portal by the closing date of 23:59hrs 15th October 2025.
I confirm:





 The accuracy of the statements and examples of evidence I have provided in this application form, and 





I understand that my current or a previous Line Manager as appropriate may be required to verify the evidence provided.





 I understand my responsibilities regarding the identification of any reasonable adjustments I believe I may require as shown on page 3 of this application.





I understand that it is my responsibility to ensure my completed application has been uploaded to the recruitment portal by 23:59hrs on 15th October 2025 – this includes comments from first and second line managers.








(Please insert your details below)








Name:	___________________________________________








Rank:		___________________________________________








Collar No:	___________________________________________








Date:		___________________________________________








I have reviewed the evidence provided in this application form and can confirm its accuracy.





(Please insert your details below)





Name:  	___________________________________________





Rank: 	___________________________________________





Collar No: 	___________________________________________





Date:		___________________________________________











The officer's Bradford Factor for the past 3 years has been checked. I 


confirm that there are no reasons why this application should not proceed.    Yes – No*





In those instances where the Bradford Factor exceeds 192, please confirm 


the appeals procedure has been explained to the officer.                                Yes – No*


                                                   


I have consulted with other supervisors who may have information to assist in providing an accurate assessment of the candidate’s ability to perform in this role. I have also reviewed the candidate’s current e-PDR and confirmed there are no developmental issues raised. 








I support this application.                                                                                 Yes – No* 	





(If you do not support this application a development plan must be put in place).





                                                                                       (* Please delete as appropriate)








Please provide evidence to support your recommendation on the next page. This evidence should be in each behavior area and must identify the score you are awarding in the area.  















































Behaviour (1) 


WE ARE EMOTIONALLY AWARE




















Behaviour (2) 


WE TAKE OWNERSHIP




















Behaviour (3) 


WE ARE COLLABORATIVE




















Behaviour (4) 


WE DELIVER, SUPPORT AND INSPIRE




















Behaviour (5) 


WE ANALYSE CRITICALLY 




















Behaviour (6) 


WE ARE INNOVATIVE AND OPEN-MINDED
















































































I have reviewed the evidence provided by the 1st Line Manager and:








I support their recommendation:  








I do not support their recommendation:








I confirm I have advised the 1st Line Manager and the candidate of my recommendation and provided the rationale for the decision.








Name:  








Collar No: 








Rank: 








Shift: 








Date: 
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