
  

 

We are committed to being an anti-discriminatory organisation. This means not only acting in a non-discriminatory 
way, but addressing systemic inequalities, disadvantage and discrimination. 
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Gloucestershire Constabulary 
Police Headquarters 
No.1 Waterwells, Waterwells Drive 
Quedgeley, Gloucester. GL2 2AN 
www.gloucestershire.police.uk 

 
Your reference: 

 
 

Our reference: FOI_25_1005 

E-mail: FOI 

 @gloucestershire.police.uk 

Direct dial: 01452 754304 

Postal Address: As above 

Date: 30/07/2026 

 

Dear  

Gloucestershire Constabulary Freedom of Information request FOI_25_1005 
 
On 15/10/2025 you sent an email constituting a request under the Freedom of Information 
Act asking the following: 
 
The recent legal judgment by Linden J. confirmed that Northumbria Police acted unlawfully 
by breaching their statutory duty of impartiality in their involvement with the 2024 Pride 
event. This breach occurred through their active participation, including uniformed police 
officers marching alongside participants, displaying the Progress Pride and Trans flags, 
and showcasing a police van adorned with Trans' colours. 
 
The court found that such actions would likely be perceived by the public as support for a 
contested and politically charged ideology. The court further determined that this could 
lead to a reasonable perception that Northumbria Police would be unable to carry out their 
duties impartially. In response, Northumbria Police have committed to adhering to this 
ruling in relation to the 2025 Pride event. They have confirmed that no police officer on 
duty will march in the event, and there will be no branded police vehicles, flags, lanyards, 
or other displays of affiliation.   

Your organisation is undertaking political activism. Your organisation is conveying to the 
public that you are partial. It is essential that your service ensures it does not take sides in 
any contentious debates, yet the service has done exactly that. When a public body 
displays overt ideological symbols (such as Progress Pride or Trans flags), and takes 
public positions aligned with one side of a highly contested political issue, it sends a clear 
message: dissent is not welcome. This creates a chilling effect, in which employees and 
members of the public with lawful, protected views — especially LGB people and those 
with gender-critical beliefs — may fear professional retaliation, reputational damage, or 
social ostracism if they raise concerns. 
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Given the court’s ruling, and the serious matter of your organisation undertaking political 
activism, despite a duty of impartiality, I would like to know whether your organisation fully 
understands the significance of this judgment and its implications for any overt political 
affiliation by public bodies, particularly those subject to a duty of impartiality.  

I look forward to your confirmation of understanding, and any steps your organisation 
plans to take in response to this important ruling. 

Additionally, given these concerns, I am requesting access to: 

-Copies of any Equality Impact Assessments conducted for events between 2020 and 
2025 that refer to Pride or any LGB+ (any of the acronyms beyond LGB) involvement. 

-Any training materials or internal memos provided to staff regarding the protection of 
gender-critical beliefs post-Forstater. 

Please substantiate your relationship to Stonewall. How should the public understand it? 
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What does the "death of George Floyd and the rise of the black lives matter movement" in 
America have to do with your duties as a police service in Gloucestershire? This appears 
disconnected from your core statutory duties as a UK police service.  

https://www.gloucestershire.police.uk/police-forces/gloucestershire-
constabulary/areas/gloucestershire/ca/careers/better-together/better-together---our-
approach-to-diversity-equality-and-inclusion/ 

 

 

 

 

What is the point of this text? How should the public make sense of why you have included 
this? You are obliged to comply with your obligations under the Equality Act 2010. Are you 
doing so reluctantly as this indicates? Do you think the public wants you to virtue signal 
like this, or just to get on with the job? 

What does "We do continually keep these under review and welcome feedback" mean? 
What is the lawful basis for you to be advocating against the Equality Act 2010? Any 
feedback on the law should be provided to legislators, not a local police service. Why have 
you written this? 

 

 

 

There is no mention of your duties under the Equality Act 2010. Why not? 

https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.gloucestershire.police.uk%2Fpolice-forces%2Fgloucestershire-constabulary%2Fareas%2Fgloucestershire%2Fca%2Fcareers%2Fbetter-together%2Fbetter-together---our-approach-to-diversity-equality-and-inclusion%2F&data=05%7C02%7CInformationDisclosureUnit%40gloucestershire.police.uk%7C17db1e6e523f4bb95b9e08de0bf69887%7Cd4936c562d8640769ba6ea6bfd965203%7C0%7C0%7C638961351007181040%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=27vzxFz%2F9ML1S630l%2FT7MgGMC4unFFjMKqvhHdEzoWo%3D&reserved=0
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.gloucestershire.police.uk%2Fpolice-forces%2Fgloucestershire-constabulary%2Fareas%2Fgloucestershire%2Fca%2Fcareers%2Fbetter-together%2Fbetter-together---our-approach-to-diversity-equality-and-inclusion%2F&data=05%7C02%7CInformationDisclosureUnit%40gloucestershire.police.uk%7C17db1e6e523f4bb95b9e08de0bf69887%7Cd4936c562d8640769ba6ea6bfd965203%7C0%7C0%7C638961351007181040%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=27vzxFz%2F9ML1S630l%2FT7MgGMC4unFFjMKqvhHdEzoWo%3D&reserved=0
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.gloucestershire.police.uk%2Fpolice-forces%2Fgloucestershire-constabulary%2Fareas%2Fgloucestershire%2Fca%2Fcareers%2Fbetter-together%2Fbetter-together---our-approach-to-diversity-equality-and-inclusion%2F&data=05%7C02%7CInformationDisclosureUnit%40gloucestershire.police.uk%7C17db1e6e523f4bb95b9e08de0bf69887%7Cd4936c562d8640769ba6ea6bfd965203%7C0%7C0%7C638961351007181040%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=27vzxFz%2F9ML1S630l%2FT7MgGMC4unFFjMKqvhHdEzoWo%3D&reserved=0
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Many in the LGB community do not want to be included within the LGB+ umbrella, as their 
needs and concerns are different from those of other groups in the acronym. Mindful 
sexual orientation is a protected characteristic, and LGB people make up two 
(homosexuality, bisexuality) of the three sexualities it covers, can you share the Equality 
Impact Assessment you conducted before endorsing a "LGBT staff support network" 
support association? Which LGB groups did you consult with before undertaking this 
political activism? 

Please explain: 

-Ability is not a protected characteristic. Why have you listed it? 

-Ethnic minority is not a protected characteristic. Why didn't you simply copy and paste the 
name from the legislation?  

-Veganism is not a protected characteristic. Why have you listed it?  

-Who approved the inclusion of these categories. 

-What legal guidance was followed in developing them. 

-Which staff network covers each of these protected groups? 

• Sexual Orientation: Many in the LGB community do not want to be included within 
the LGB+ umbrella, as their needs and concerns are different from those of other 
groups in the acronym, and the sexual orientation protected characteristic solely 
concerns heterosexuality, homosexuality and bisexuality per the Equality Act 2010.  

• Gender-Critical/ Sex-Realist Beliefs: The Employment Appeal Tribunal judgment 
of Mr Justice Choudhury, Mr C Edwards and Mrs MV McArthur on 10 June 2021 
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found a gender critical belief is covered by the protected characteristic of religion or 
belief in the Equality Act 2010. 

 

What is the source for these claims?  

Many in the LGB community do not want to be included within the LGB+ umbrella, as their 
needs and concerns are different from those of other groups in the acronym. Mindful 
sexual orientation is a protected characteristic, and LGB people make up two 
(homosexuality, bisexuality) of the three sexualities it covers, can you share the Equality 
Impact Assessment you conducted before endorsing the acronym "LGBTQ+"? Which LGB 
groups did you consult with before undertaking this political activism? 

Please explain: 

-The legal authority you claim for using this non-statutory term. 

-Who approved the inclusion of this category. 

-What legal guidance was followed in developing it. 
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What is the source for these claims?  

Many in the LGB community do not want to be included within the LGB+ umbrella, as their 
needs and concerns are different from those of other groups in the acronym. Mindful 
sexual orientation is a protected characteristic, and LGB people make up two 
(homosexuality, bisexuality) of the three sexualities it covers, can you share the Equality 
Impact Assessment you conducted before endorsing the acronym "LGBTQ+"? Which LGB 
groups did you consult with before undertaking this political activism? 

Please explain: 

-The legal authority you claim for using this non-statutory term. 

-Who approved the inclusion of this category. 

-What legal guidance was followed in developing it. 
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I would also like clarification on whether your service has undertaken similar public 
displays of support for groups with protected characteristics under the Equality Act 2010. 
For example: 

• LGB Individuals: Many in the LGB community do not want to be included within 
the LGBTQ+ umbrella, as their needs and concerns are different from those of 
other groups in the acronym. Has your service taken any public steps to 
specifically support LGB individuals? Can you provide any social media posts, 
webpages pledging allegiance, or other declarations of support for LGB people 
who do not want to be included within the LGBTQ+ acronym? 

• Gender-Critical/ Sex-Realist Beliefs: Could you detail any public actions taken by 
your service in support of individuals with such beliefs, including social media 
posts, webpage pledges of support, or other declarations of support? 

• People with Disabilities: Can you provide any examples of similar public support 
for people with disabilities? Please include any relevant social media posts, 
webpages pledging allegiance, or other declarations of support for disabled 
people. 

• Age Discrimination: Has your service undertaken any specific public actions to 
address or support individuals facing age discrimination? Please provide any 
corresponding social media posts, webpages pledging allegiance, or other 
declarations in support of this group. 

Given the seriousness of the issues outlined, I urge your organisation to review its current 
practices, communications, and affiliations in light of the recent court ruling and its long-
standing statutory obligations under the Equality Act 2010 and the Public Sector Equality 
Duty. It is essential that the organisation refrains from promoting or aligning with contested 
ideological stances. I request a formal response addressing the questions and concerns 
raised, alongside the relevant documents and impact assessments requested. 

 
Under the Freedom of Information Act 2000 s1, I can confirm that Gloucestershire 
Constabulary holds some relevant information.  
 
Below, the questions you raised have been numbered. To establish the information held 
by Gloucestershire Constabulary, a request was sent to several of the Constabulary’s 
subject matter experts. Following your questions (numbered), are their responses.  
 
Questions  

1. Copies of any Equality Impact Assessments conducted for events between 2020 and 
2025 that refer to Pride or any LGB+ (any of the acronyms beyond LGB) involvement. 

2. Any training materials or internal memos provided to staff regarding the protection of 
gender-critical beliefs post-Forstater. 

3. Please substantiate your relationship to Stonewall. How should the public understand 
it? 

4. What is the point of this text? How should the public make sense of why you have 
included this? 

5. What does "We do continually keep these under review and welcome feedback" 
mean? What is the lawful basis for you to be advocating against the Equality Act 2010? 

6. There is no mention of your duties under the Equality Act 2010. Why not? 
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7. Can you share the Equality Impact Assessment you conducted before endorsing a 
"LGBT staff support network" support association?  

8. Which LGB groups did you consult with before undertaking this political activism? 
9. Ability is not a protected characteristic. Why have you listed it? 
10. Ethnic minority is not a protected characteristic. Why didn't you simply copy and paste 

the name from the legislation?  
11. Veganism is not a protected characteristic. Why have you listed it?  
12. Who approved the inclusion of these categories. 
13. What legal guidance was followed in developing them. 
14. Which staff network covers each of these protected groups? 
15. Has your service taken any public steps to specifically support LGB individuals? Can 

you provide any social media posts, webpages pledging allegiance, or other 
declarations of support for LGB people who do not want to be included within the 
LGBTQ+ acronym? 

16. Could you detail any public actions taken by your service in support of individuals with 
such beliefs, including social media posts, webpage pledges of support, or other 
declarations of support? 

17. Can you provide any examples of similar public support for people with disabilities? 
Please include any relevant social media posts, webpages pledging allegiance, or 
other declarations of support for disabled people. 

18. Has your service undertaken any specific public actions to address or support 
individuals facing age discrimination? Please provide any corresponding social media 
posts, webpages pledging allegiance, or other declarations in support of this group. 

Responses  
 
1. No information held.  
2. No information held. 
3. No information held. 
4. This section is currently under review. No recorded information held.  
5. This section is currently under review. No recorded information held. 
6. This section is currently under review. No recorded information held. 
7. No information held. 
8. No information held. 
9. Staff network names are chosen by colleagues. The names of the networks align with 
those from the protected characteristics, listed under the Equality Act, giving colleagues 
the choices to self-identify. 
10. This section is currently under review. No recorded information held. 
11. Veganism falls under a support association networks, and that is why it is listed. It is 
also recognised as a protected philosophical belief under the Equality Act 2010, offering 
legal protection against discrimination.  
12. No information held. 
13. No legal guidance is required to create a Support Association Network. It is however, 
in line with the Equality Act 2010. 
14. Gloucestershire Constabulary has a support network group for all nine protected 
characteristics. 
15. No information held   
16. No information held 
17. No information held 
18. Public bodies must follow the public sector equality duties which requires them to 
consider age equality and decisions produced disadvantages linked to age makes services 
fair for all age groups. Human Rights Act 1998 Article 14 says the enjoyment of the rights 
and freedoms shall be secured without discrimination such as age.  
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If you are not satisfied with this response or any actions taken in dealing with your request, 
you have the right to ask that we review your case under our internal procedure. Please 
note that a request for an internal review must be made within 20 working days of the 
response to your original request. 
 
If you decide to request that such a review is undertaken and following this process you 
are still unsatisfied, you then have the right to direct your complaint to the Information 
Commissioner for consideration.  
 
The Information Commissioner can be contacted via the following means: 
 
Website - https://ico.org.uk/    
  
Call their helpline - 0303 123 1113  
 
Email - casework@ico.org.uk    
 
Post – Information Commissioner's Office 
Wycliffe House 
Water Lane 
Wilmslow 
Cheshire 
SK9 5AF 
 
Yours sincerely,  
 
 
Disclosure Officer 
Gloucestershire Constabulary  

https://ico.org.uk/
mailto:casework@ico.org.uk

