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Gloucestershire Constabulary 
Police Headquarters 
No.1 Waterwells, Waterwells Drive 
Quedgeley, Gloucester. GL2 2AN 
www.gloucestershire.police.uk 

Your reference: N/A 

Our reference: FOI_25_0419 

E-mail: FOI

@gloucestershire.police.uk 

Direct dial: 01452 754304 

Postal Address: As above 

Date: 11/07/2025 

Dear  

Gloucestershire Constabulary Freedom of Information request FOI_25_0419 

On 14/04/2025 you sent an email constituting a request under the Freedom of Information 
Act asking the following: 

Hello, 

Under the Freedom of Information Act please can you tell me what action Gloucestershire 
police has taken to comply with the Police Race Action Plan since it was published by the 
NPCC in May 2022? 

Please include: 
Any changes to recruitment policies 

The details of the PRAP training PRAP Training - AWARD - Contracts Finder including any 
course materials and the requirements on staff to attend. 

A response was issued on 02/07/2025 and you have come back with further questions of: 

Why has the Internal Race action plan not been disclosed as part of this FOI response? 
Please can this document be disclosed asap.  

Secondly, you do not make clear whether you are refusing to release the course materials 
under an exemption or whether no course materials are held by the force, please can you 
clarify?  

Under the Freedom of Information Act 2000 s1, I can confirm that Gloucestershire 
Constabulary holds some relevant information. 

 Community legitimacy panel - these are completely independent and hold
the organisation to account on racism.

http://www.gloucestershire.police.uk/
https://www.contractsfinder.service.gov.uk/notice/39182322-7b57-4346-a1b0-510b3a0178b9?origin=SearchResults&p=1
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 PRAP Sliver meetings carried out By monthly, they hold leads to account and
this is then fed into the legitimacy board which is supported by the Chief Officer
Group.

 The better together team is proactively recruiting for a more diverse organisation,

 Internal Race action plan which is reviewed in the Silver PRAP meetings, with
leads for each work streams these are then Rag Status to show any progress.

 The Stop and Search panel has community members on the panel that review
the body worn videos and give feedback to the force.

 Work is ongoing with Professional Standards Department giving security
and disproportionality for Race.

Please accept my apologies for not providing the PRAP Delivery Plan, it was not clear 
within your request that you required this.  

Please see the attached document FOI_25_0419_PRAP Delivery Plan April 2025. 

With regards to the disclosure of full names and the breakdown misconduct data this has 
been exempt under Section 40(2) of the Freedom of Information Act.  

Section 17 of the Freedom of Information Act 2000 requires Gloucestershire Constabulary, 
when refusing to provide information (because the information is exempt) to provide you 
the applicant with a notice which: (a) states the fact, (b) specifies the exemption in 
question and (c) states (if not otherwise apparent) why the exemption applies. 

With regard to the disclosure of full names and the breakdown misconduct data, the 
following exemption applies: 

Section 40(2) Personal Information 

Section 40(2) applies to third party personal data.  This would not be released under the 
Freedom of Information Act unless there is a strong public interest.  The disclosure of any 
information which could lead to the identification of an individual would breach the Data 
Protection Principles contained with the Data Protection Act 2018, namely the first 
principle which states that personal data shall be processed lawfully, fairly and in a 
transparent manner in relation to individuals  

This exemption is absolute and class based therefore I am not required to apply either the 
public interest test or harm test in disclosure. 

In accordance with the Act, this letter represents a Refusal Notice for this part of your 
request. 

We are unable to share any course materials as they are delivered by a private company. 
Attendance was mandatory for all staff. 

If you are not satisfied with this response or any actions taken in dealing with your request, 
you have the right to ask that we review your case under our internal procedure. Please 
note that a request for an internal review must be made within 20 working days of the 
response to your original request. 

If you decide to request that such a review is undertaken and following this process you 
are still unsatisfied, you then have the right to direct your complaint to the Information 
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Commissioner for consideration.  

The Information Commissioner can be contacted via the following means: 

Website - https://ico.org.uk/    

Call their helpline - 0303 123 1113  

Email - casework@ico.org.uk    

Post –  

Information Commissioner's Office 
Wycliffe House 
Water Lane 
Wilmslow 
Cheshire 
SK9 5AF 

Yours sincerely, 

Disclosure Officer 
Gloucestershire Constabulary 

https://ico.org.uk/
mailto:casework@ico.org.uk
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